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ESG Facilitators’ Guidelines for Group Discussion
Remember, the role of a facilitator is not to teach – or even to answer questions – but rather, to welcome
group members and guide them through the content, aiming to give everyone a chance to participate. The
facilitator does not make a discussion good; he or she makes a good discussion possible.
Preparing for Each Session
The most important preparation for you as a facilitator is to go through the content yourself prior to the
meeting. Before each session, take some time to review the questions included in the Leader Session Outline
after watching the video. Reviewing your answers prior to meeting will help you to prepare for facilitating the
small-group discussion. Your personal preparation will help you relate to and understand the experiences of
your group members when you meet.
Tips for Managing Your Group
The facilitator’s role is crucial to the success of the faith-sharing group. Remember, it is not the facilitator’s
job to answer every question that comes up; in fact, a facilitator should only answer a question if no one else
will answer or after everyone has spoken. Whenever possible, he or she should attempt to point the
participants toward a response instead of giving one directly. Here are a few other tips to help you guide your
group in a fruitful, enjoyable discussion:
o Begin and end with prayer. Begin and end each session with a brief prayer (in the study guide)
committing the time together to God. The facilitator is encouraged to lead the first couple of week’s
prayers; after that, feel free to invite other participants to lead the prayer time. This will help each one
in the group to grow in self-confidence and the ability to pray aloud with others.
o Set the right tone from the beginning. Be welcoming and enthusiastic. Explain that group discussion
helps clarify and fill in gaps from the content and allows them to share what they have learned, and
gives everyone an opportunity to learn from each other. Your goal will be to spend sufficient and
appropriate time on the questions you decide to use. Remember, your group does not need to discuss
every question given. Direct all questions to the group as a whole.
o Stay on time and on topic. You may find it helpful to have your assistant give a ten-minute wrap-up
signal to allow ample time to finish the discussion and close with prayer. You may also want to mark
the question you would like to have reached five or ten minutes before the session ends. Finishing the
discussion period (and session) promptly is essential and shows respect for the participants’ time.
Losing the confidence of your group through late wrap-ups may discourage them from coming back or
from signing up for future events. If people want to continue talking when the session is over,
encourage them to do so in another location.
o Take control. You are the discussion leader, and the group will expect you to keep the discussion
moving along. Please refer to the Facilitators’ Guidelines for Small Group Situations for more details.
o Don’t be afraid of silence – it may take some people longer to process the questions, so please allow
time for people to process and respond. Also feel free to rephrase the question and/or answer when
necessary.
o Before departing, let your group members know
 I really enjoyed meeting you and spending time together
 I’m looking forward to seeing you next week
A 10-minute video from Ascension Press for Bible Studies called, “Facilitating a Small-Group Discussion,”
covers how to accomplish these goals in more detail. Visit BibleStudyForCatholics.com/Facilitators
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Facilitators’ Guidelines for Small Group Situations
1. If the group cannot get started:
a.
b.
c.
d.

Rephrase the question.
Go around the group and ask if anyone has a response.
Go back to your basic questions: What do you think? How do you feel?
Skip whatever is halting the discussion and move on.

2. If someone dominates the discussion:
a. Learn the art of interruption:
i. “Excuse me, Dave, before you continue, may I ask if anyone has a comment?”
ii. “That's a good point, Jane. Let’s move on to someone else.”
iii. “We haven't heard from this side of the room. Let's hear from someone else.”
iv. “Martha, since we have only a few minutes left, could you summarize your remark so we can
also hear from others?”
b. Review the ground rules of small groups as needed.
c. When all else fails, take the person aside after the meeting and kindly explain the dilemma to them
directly.

3. If the group strays off the topic:
a. “This is an important topic, but we don’t have time to talk about it here.”
b. “I think we've gotten off track.”
c. “That's interesting. But how does it relate to the topic?”

4. The discussion becomes heated:
a. "We have two views here. Does anyone else have a view to share?"
b. Move on to another topic, work on a settlement at another time.

5. If some members need to be drawn out:
a. "Does anyone from this side of the room (or who hasn't had the opportunity yet), care to comment?”
b. Connect to a person's interest. "Mike, from your experience with ___________, would you care to
comment?”
c. Be direct. "Sam, what do you think?"
d. IMPORTANT: Some people (especially introverts) may need a few moments of silence to process before
they feel free to share.
e. Affirm quieter members and their contribution.
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6. If the sharing is too impersonal:
a. "It might be good to get everyone to tell how this will affect him or her personally. Will you begin,
John?"
b. “Could you explain a bit more about what that’s like?”
c. Go back to your starter questions: “What do you think? How do you feel?”
d. Briefly share on a personal level: “What struck me was _____________; what do you think?”
e. Ask your assistant to comment.

7. If the sharing becomes too personal:
a. Be interested and sympathize, but steer the conversation back to the topic or toward others.
b. Talk to them alone and clarify the appropriate level of sharing: “Please don’t feel like you have to share
that level of detail.”
c. Talk to them one-on-one and offer to meet, talk or pray with them during the week (best with same
gender).

8. When closure is needed:
a. “We only have [five] more minutes; we can take a just few more comments before we close.”
b. "We are just about out of time. Is there a final comment?"
c. Summarize key points made during the discussion.

9. When you are not sure how to respond:
a. Do not be afraid of admitting ignorance. If you do not know the answer, say "I am not sure how to
answer that, let me do some research this week and let you know next week." Make sure you follow
through.
b. AVOID DOMINATING THE GROUP by teaching, preaching, or controlling the discussion.
c. Bring the focus back to the topic. Do not let the group wander without direction.
d. Even though off-topic conversations may be valuable or interesting, explain that that we only have a
limited time for discussing the book each week, but encourage them to continue the off-topic
conversation at another time.
e. For a situation you do not know how to handle or serious situations (i.e. abuse, suicide) contact Mike
Chamberland at (248) 474-5720 or via email at mchamberland@olsorrows.com for help and/or to
discern the severity of the situation and whether reporting the incident is appropriate.
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Other Tips for Effective Facilitation of Small Groups
1. Show genuine interest during conversations
a. ignore distractions
b. make eye contact – avoid “roaming eyes”
c. let them know this is a safe place
i. Assure confidentiality
ii. We are not here to judge or correct
iii. We accept people where they are at
2. Discussion should be focused on the session topic
a. Basic questions
i. “What do you think about…?” – this is good for “head” people
ii. “How do you feel about…?” – this is good for “heart” people
b. Listen attentively
i. People need to be heard
ii. Some people have no one whom will listen to them
iii. Listening is an act of love
iv. Again, confidentiality
v. Hear their problems and concerns
vi. Understand their point of view
c. No fixing, counseling, preaching or teaching!
d. Begin and end with a prayer
e. End on time
3. The Fruit of Your Service
a. Changed Lives
b. Lasting Friendships
c. Deepening of your relationship with God
d. New-found courage to share the Good News
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Emmaus Small Group Host Information
Thank you so much for offering your home as a space to bring your small group together. Your role is an important one
in fostering a sense of cohesion and openness. Below, please review some brief tips to be the best Host you can be.
●

●

●

Preparation
○ Tidiness – While we’re not asking you to do a deep clean before every meeting, the space designated for
your small group should be tidy and picked up.
○ Light – Ensure there is adequate lighting in the room so that everyone can see and read any handouts or
scripture passages and feel awake and alert.
○ Comfort – Pick a room with enough seats for everyone to be comfortable. If you need to bring in a few
extra chairs from somewhere in the house, be sure to do so. No one should feel left out.
■ As a special note, you should try to have one extra seat available. It’s a way to encourage your
group to be open to inviting new people and growing over time.
○ Temperature – Household temperatures should be comfortable for everyone.
○ Refreshments – Whether it’s ice water, tea, pop, beer, or wine, it’s a good idea to offer group members
something to drink. A light snack would be appropriate as well. You don’t have to bear the burden of
buying or preparing these every week yourself, but you are responsible for coordinating it among other
group members.
○ Noise – Small Group meeting times are occasions for thinking and sharing. To help keep the space quiet,
turn off televisions, ask other family members not to use loud appliances or vacuum cleaners, keep pet’s
away, and do the best you can to keep any children occupied with quiet activities.
○ Pets – Pet’s can be distracting, loud, cause allergies, or make some group members uncomfortable. It’s
best to keep them in another room during your group meetings.
Hosting
○ Greeting – Be prepared to answer the door promptly or if you’re comfortable, keep it open for group
members to let themselves in. Make sure the entryway lights are on and there’s a clear place to put
coats and shoes if you’re a shoes-off household.
○ Participation – You’re not just a Host. You’re part of the group! Be sure to participate with everyone
else.
○ Bathrooms – Help everyone understand where the nearest bathroom is located so they can excuse
themselves quietly during the meeting if necessary.
Ending the Meeting
○ Timing – Most groups will meet for 60-90 minutes. If you need everyone to leave by a certain time,
communicate it clearly. Or if you’re open to social time afterward, let everyone know that too.
○ Leaving – Help guests get their coats if they brought them and find their way to the door if they don’t
know the way. Make sure everyone knows when and where the next meeting will take place and wish
everyone a great week!

For a brief training video, visit: https://youtu.be/cwr1LoGtkmk
Thank you for saying YES to this amazing new ministry.
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Open Chair (Invitation) Policy
Leaders are encouraged to distribute to your group or read at a meeting
In designing the Emmaus Small Group Initiative, we wanted to build a structure that encourages participants to share
the joy of fellowship and faith with their friends. The ESG Open Chair Policy has been outlined here as a means to
extend invitations to others outside of the Emmaus Small Groups so that new members can learn and grow in
relationship with us and Christ. As joyful disciples, we each have a Baptismal call and mission to spread the Good News
of Christ present in our lives. Therefore, let’s look at a couple of sources that speak to this mission.
OUR MISSIONARY MANDATE
The Catechism of the Catholic Church outlines our mission in section 849:
CCC 849 The missionary mandate. "Having been divinely sent to the nations that she might be the universal
sacrament of salvation, the Church, in obedience to the command of her founder and because it is demanded by
her own essential universality, strives to preach the Gospel to all men": "Go therefore and make disciples of all
nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, teaching them to observe
all that I have commanded you; and Lo, I am with you always, until the close of the age."
This mission Jesus gave us is also beautifully highlighted in the Unleash the Gospel Letter (written by Archbishop Allen H.
Vigneron; a pastoral letter from the fruit of Synod 16).
…Jesus clearly made it a priority to reach the lost, those who were not in right relationship with God. He went out
of his way to interact with people like Zacchaeus the tax collector and Mary Magdalene who had seven demons
(Lk 8:2; 19:1-9). His whole mission was “to seek and save the lost” (Lk 19:10). Christ’s primary mission must be
ours as well. Yet it is easy to lose sight of that mission. Almost everything we do in parish life has been geared to
ministering to the ninety-nine who are in the pews. So unleashing the Gospel in our local Church means learning
how to make unchurched people a priority. To seek them, invite them, welcome them, and accompany them on
the way of discipleship is the business of every parishioner. .. (Found in Marker 8.2)
Emmaus Small Groups has a built in an opportunity to fulfill this mission through the Open Chair Policy which
encourages members to have a mindset of filling an open seat, praying about whom to seek, inviting friends to join, and
finally welcoming others so that groups may grow. As we continue to read we will see how these steps can be
implemented.
OPEN CHAIR
Each group is requested to have an empty seat available at their meetings to represent Christ among us. This open seat
naturally builds a mindset of evangelization and invitation because it is waiting to be filled by participants on mission.
Groups will need to be continually reminded to intentionally reach outward and be open to sharing their faith journey
with new people.
PRAYER
Following the guidance of the Holy Spirit, we ask that groups pray together to ask for opportunities to invite new people
into their groups. Individual members are also highly encouraged to ask God to place those in their path that are open
to learning and hearing more about Jesus Christ.
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THE INVITATION
The structure of ESG is setup to make it simple for participants to invite others into their group at any point throughout
the year. Small groups should be inclusive and welcoming of new members no matter their faith or background.
Nonjudgmental and respectful faith sharing will be important for seekers and believers to be part of the same group.
The Unleash the Gospel Letter gives us a deeper understanding of how inviting others to a group can be a perfect
opportunity for people to ease into a safe place to grow in faith.
…The paradox is that when the attention of the whole flock turns outward to seek the lost, the ninety-nine grow
exponentially in their own faith and commitment to Christ… Many of those we evangelize will not be immediately
ready for adult catechesis or the RCIA program. To bring an unchurched person directly into such programs is like
throwing a non-swimmer into the deep end. An important part of welcoming the newly evangelized is therefore
to ensure that every parish, insofar as possible, has a “shallow end”—an entry-level means of getting one’s feet
wet in the journey of faith. This may include programs of initial proclamation of the Gospel, such as … social
events where people can get to know others in a relaxed, non-threatening environment before making a
commitment of faith. (Found in Marker 8.1)
Many times our friend(s) may not yet be ready to join the church, so Emmaus Small Groups can serve as a great entrylevel encounter for them because the groups are based in relationship. Extending an invitation can be as simple as
something like, “I have a group of friends that get together to share food and talk about what’s going on in our lives. We
read scripture and talk about faith while supporting one another. It would be great if you could join us for one or two
meetings and see what you think. Would you like to attend sometime?” It is best to coordinate any extended
invitations with the group Leader and the Host to ensure that a welcoming seat is available for them. After several
meetings, the invited person can decide if they wish to continue in the group or request joining another group or simply
no longer participate. If they do decide to join the group, we ask that Leaders to forward their contact information to
the ESG Coordinator(s).
GROUPS GROW AND FORM NEW GROUPS
Like an organism that lives and grows we hope that this Open Chair Policy and Open Registration Windows will allow
small groups to grow and divide to form new groups. Just as our immediate families’ welcome new members through
new siblings, nieces, nephews, and cousins, it is our hope that ESG groups also welcome growth through new members.
These small groups should be “Living Cells” that promote an encounter with Christ when centered in charity and a
mindset of accompaniment. Our faith can be greatly strengthened as our members multiply. Refer to the Multiplication
Guide for additional information on this topic.
QUICK SUMMARY OF OPEN CHAIR POLICY
1. Have one open seat at every meeting.
2. Pray about extending invitations to others.
3. Invite others to attend anytime throughout the year.
a. Let Leader and Host know about invited person.
b. Welcome new members into your group through radical hospitality and mutual respect.
c. Invited friends can join your group or request to be placed in another group (space permitting).
4. Groups grow and eventually split off into new groups.
5. Repeat (Matthew 28:19 “Go, therefore, and make disciples of all nations...” ).
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Multiplication Guide
Like an organism that lives and grows, we hope that Emmaus Small Groups grow and divide so that the numbers of
groups available for people to join multiply like the loaves and fishes. With the combination of the open chair policy and
open registration windows, groups are expected to fill and eventually overflow. Over time, as groups outgrow their
meeting spaces and members develop spiritually, they should prayerfully consider stepping into leadership positions.
Groups utilizing this framework can take on a new vibrancy and fruitfulness. This process will happen differently for
each group and great care should be taken to not compare groups to one another in regards to this.
WHEN IS IT TIME TO DIVIDE?
After 18 months to 2 years, when home based small groups reach a size of 12 or more participants, they are encouraged
to seriously consider splitting into two groups. This can cause trepidation in groups as some people may feel that they
are missing the friendships that have been established. It is important as a leader to cast the vision that the goal of each
small group is to enable others to grow in discipleship through community. When a group finds it is successfully doing
this, it may be time to start thinking about how to expand the group’s impact. Be sure to share with your groups some
of the reasons to form new groups listed below.
REASONS TO CONSIDER FORMING NEW GROUPS:
●
●
●
●
●
●

New friends and new relationships can be built. Engaging with new people can offer a fresh enthusiasm.
New groups offer opportunities for more people to rise into leadership positions.
Allows groups to remain small and allow for vulnerability and bonds to be built.
Helps to keep an outward mission focus and guard against exclusivity.
More groups are available for new members.
Enhances personal growth. Being willing to sacrifice personal comfort built in long-time groups for new
experiences with new groups will enhance opportunities for growth.

START WITH PRAYER
Just as any new journey comes with fears and concerns, we should turn in prayer to follow God’s guidance. Groups are
encouraged to pray together at their meetings to seek direction on when the best time would be for them to divide.
When praying about when and how best to form new groups, it is good to be reminded of the mission Jesus has given us
to share the Good News. Saint John Paul II has wise words on this subject found in his Encyclical REDEMPTORIS MISSIO:
“For missionary activity renews the Church, revitalizes faith and Christian identity, and offers fresh enthusiasm and new
incentive. Faith is strengthened when it is given to others!”
METHODS OF SPLITTING GROUPS
1. One or two members of the group may decide to step into leadership positions and form an entirely new group.
This would leave several seats open for new members to be invited into the existing group. People that would
make good leaders or assistant leaders should be encouraged by current ESG Leaders and Assistant Leaders.
2. The group may decide to divide more evenly having two groups of 6 or more members. Splitting in this manner
would best occur before the Lent season or during the summer months. Splitting during these time frames
would allow the ESG Coordinators to assist with finding leaders, assistant leaders, or hosts if needed. This would
also allow both groups to post openings during the parish wide registration windows.
3. One or more members may decide to join another Emmaus Small Group that has openings thereby creating
openings in the existing group. Participants may request to join another group during the year if there is
scheduling or other conflicts in the current group they are in. Although it is not encouraged for participants to
change groups during a program year, there are situations when it makes sense to do so.

8

Leader, Assistant Leader and/or Host
Covenant
As an Emmaus Small Group Leader, Assistant Leader, or Host, you are critical to the success of your small
group. These three roles comprise an Emmaus Small Group Leadership Team which serves in cooperation
with the ESG Coordinator(s). The responsibilities and expectations of being part of an ESG Leadership Team
are outlined below. Please carefully review and sign this document to show your commitment to leadership.
As part of the Emmaus Small Group Leadership Team, I will seek guidance from the Holy Spirit, pray for my
group members, and agree to the guidelines outlined in training and commit to perform the following items:
Hospitality
1. Offer radical hospitality when inviting/welcoming or receiving participants and represent the love of
Christ in a respectful manner to everyone in my group.
2. In a timely fashion and in a charitable manner work to ensure that distractions are removed from
meetings. (Note: Animals should be cared for in a separate space unless agreed upon by the entire
group.)
3. Be respectful of participants’ schedules and do your best to end meetings on time.
Communication
4. Organize the frequency, locations, and meeting times with the entire small group and communicate
these in a timely fashion with my group per my defined role.
5. To place participation with my Emmaus Small Group as a priority on my schedule by leading or hosting
a minimum of 90% of the agreed upon meeting schedule. If unforeseen circumstances arise or I am
unable to maintain a meeting consistency with my group, I will ask for assistance from an ESG
Coordinator.
6. Actively listen to and help to facilitate the small group meetings per my defined role. This includes
encouraging others in my group to lead in prayer.
7. Keep group discussions private and confidential by refraining from gossip, snap judgements, and
simple fixes.
8. Explain and encourage the Open Seat Policy within my group.
Leadership
9. Prepare prior to the meeting time to properly host or lead the meeting. This includes setup and testing
of technology.
10. Discuss and reach agreements for any needed changes with my Leadership Team prior to informing
the group.
11. Quickly address any conflict that may arise between the Leadership Team and/or participants through
charitable discussion using the outlined ESG Resolution Pathway.
12. Will reach out for assistance or guidance to an ESG coordinator if any concerns or issues arise that
cannot be resolved.
13. Communicate requested information to ESG Coordinators in the time frames indicated.
14. Prioritize attending ESG Leadership Team training sessions.
15. If I fail to meet my obligations, I will agree to let another trained individual step into my Leadership role.

Please indicate which role(s) you will be filling:

Leader

Assistant Leader

Host

Name:_____________________________________________(Please Sign) Date:______________
Name:_____________________________________________(Please Print)
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Resolution Pathway
In small groups there are going to be different viewpoints and possibly disagreements. It is good to keep in mind that
conflict in itself is not always bad. As Leaders, it is important how you respond to issues that may arise and try to keep
in mind other people’s hearts and how best to respond in love. Quickly addressing these concerns can help strengthen
group relationship bonds and build better disciples.
The goal of this resolution pathway is for each person to listen and understand each other’s perspectives and then to
work together to come to a solution that satisfies those involved. It is not to prove one person right or to prove the
other person wrong. Following the scriptural model outlined in Matthew 18:15-17, the Emmaus Small Group Resolution
Pathway describes the steps participants and leaders are encouraged to follow in the event of an issue.
Step 1. If possible, wait 24 hours and pray for guidance about the issue or resolution needed.
Step 2. Discuss the issue with the individual(s) privately, and in charity, with the goal of seeking
understanding, agreement, and resolution.
Step 3. If an issue still requires resolution, inform and discuss with ESG Leader for guidance and
assistance. The ESG Leader should inform Evangelization Coordinator(s) of any such events and
identify if an understanding has been reached between the parties.
Step 4. If an issue still requires resolution, a Leader, Assistant Leader, or Host should request a
meeting between the individuals involved and Evangelization Coordinator(s) to help seek
clarification, a resolution, and potentially setup boundaries.
“If your brother sins [against you], go and tell him his fault between you and him alone. If he listens to you, you have won
over your brother. If he does not listen, take one or two others along with you, so that ‘every fact may be established on
the testimony of two or three witnesses. If he refuses to listen to them, tell the church. If he refuses to listen even to the
church, then treat him as you would a Gentile or a tax collector.” - Matthew 18:15-17
Note: If you seek guidance on an issue with a group member, please feel free to reach out to an Evangelization
Coordinator at any time.
Some additional helpful suggestions can also be found at: https://www.theexceptionalskills.com/conflict-resolutionguide/#conflict-guide-3rd-section
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Guide for Leadership Team Follow-Up Opportunities
As ESG Coordinators our goal is to partner with you and your ESG Small Group Leadership Team so that we can better
support, guide, and encourage you in building environments where participants can share, learn, grow, and support one
another in faith and fellowship. For our purposes, an Emmaus Small Group Leadership Team is considered the ESG
Leader, Assistant Leader, and Host serving in cooperation with the ESG Coordinator(s). The combination of these
leadership roles helps to build an environment of trust and fellowship. This partnership cannot be over emphasized. To
help build this trusting environment, some follow-up opportunities have been outlined in this document. Our hope is
that through these follow-up opportunities, we will learn from one another so that we can continually seek to improve
this initiative.
There are four primary ways that ESG Coordinator(s) will offer Follow-Up Opportunities:
1. Training and Feedback
2. Coordinated Phone Conversations
3. Email Communications
4. Resolution Pathway
1. Training and Feedback
a. Support begins with Leader and Host training. This training will outline the basics for your role, how to access
the available tools, and offer a greater understanding of how you can best serve your group. All ESG Leaders,
Assistant Leaders, and Hosts are required to attend a training session prior to leading a group every year.
b. A minimum of two additional Leadership Training Sessions will be offered each year for the Leaders, Assistant
Leaders, and Hosts. Helpful leadership training and other important information will be disseminated at these
meetings. Your entire ESG Leadership Team (Leader, Assistant Leader, and Host) is strongly encouraged to
attend since these meetings are an opportunity to ask fellow leaders suggestions and learn additional leadership
tips. If your group is scheduled to meet on the same day as a training session, we ask that the training is made a
priority. Please consider rescheduling your group meeting for that week so that the whole Leadership Team can
attend. If that isn't possible, we encourage the ESG Leader to attend the training, enabling the Assistant Leader
and Host to be available to the group. Time will be given at these meetings to give ESG Leaders an opportunity
to give ESG Coordinator(s) feedback and seek additional support.
c. A feedback form will be implemented to allow participants and Leaders to offer suggestions, insights, or
requests for assistance. The ESG Coordinator(s) will respond to requests for assistance within one week.
2. Semi-Annual Phone Conversations
d. An ESG Coordinator will coordinate calls with ESG Leaders twice a year to offer assistance and support. Leaders
(this does not include Assistant Leaders or Hosts) should make every effort to connect with an ESG Coordinator
at least twice a year. Note: ESG Coordinators can be reached by phone for assistance. Contact information will
be provided on training materials.
3. Email Communications
e. ESG Coordinator(s) will distribute helpful information with friendly reminders about upcoming events. Once a
quarter Leaders and Assistant Leaders will be reminded about the feedback form and they will be encouraged to
promote it to their groups.
f.

Any ESG participant can send an email directly to an ESG Coordinator(s) requesting assistance or to share
insights at any time.

4. Resolution Pathway
In case an issue requires resolution we encourage ESG Leaders and Participants to follow a scriptural method of
resolution that has been outlined in the ESG Resolution Pathway document. (Refer to the ESG Resolution Pathway
document for details).
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Leading Group Prayer
Group prayer is an essential component of the Emmaus Small Group initiative. Group Prayer allows people to grow in
unity, trust and vulnerability as we draw close to the Lord as a group. We are often more comfortable with individual
prayer and this is important, however group prayer carries a special place in the scriptures. The Lord established an
“assembly” or Church, and by this very fact, it shows that our God desires and knows that we draw closest to Him in
communion and community. The hope is through the power of the Holy Spirit and group prayer; seeds are planted to
develop radically loving, hospitable hearts in your group. A loving and hospitable heart is one where we create a space
for others to enter our lives; for God to come into our homes. A prayerful heart and radical hospitality allows us to take
warm delight in the presence of others and to pay close attention to them by responding to their needs to the point of
sacrificing our time for and with one another.

What is prayer?
Prayer is simply a conversation with God. Or said another way, it’s when our hearts and God’s heart speak. There is
meant to be an exchange. A time of speaking and a time of listening. Group prayer is exactly the same concept, except
a group of people share in speaking to and listening for God so we can grow in relationship with God and each other.
Things to think about








Start by placing yourself in the presence of God. Ask for the Holy Spirit to enter the space.
God is the initiator. He inviting us to respond in prayer with open hearts. It is important to ask God to open our
hearts to His will and
To be in relationship we need to do more than simply think about God; we need to converse with God.
When we pray are we thinking about the words we are saying?
We should always thank God in our prayers since showing gratitude allows us to grow in virtue.
Praising God is especially important in times of sadness and gives an opportunity to step outside of our
struggles.
Don’t be afraid of the silence. This is an opportunity to give people a moment of quiet and silence. For it is in
the silence with a listening heart that we hear God’s whispers. Silence can also be used to reflect on our day and
assess how we are living Gods will.

Why is prayer important for small groups?







When praying in a group, it highlights the importance of prayer in building relationships.
It allows us to hear what weighs heavy on people’s hearts and the struggles we are carrying.
It offers an opportunity for leaders to model prayer to group members.
Since we each have a unique way of speaking to God, it allows us to learn from each other.
When participants share joys and struggles, it creates bonding and vulnerability in the group.
It is an opportunity to practice different forms of prayer to expand our relationship with God.
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Some examples for praying in a Group


Simple Prayer in Unison
Read/Say a prayer or a portion of a prayer together. This prayer could be an Our Father, Hail Mary, daily
reflection, whatever helps set a prayerful tone.



In a round
Have some prayer or reflection printed off for everyone to read. Each person in the group rotates reading a line
or paragraph of the reflection.



Journal Intercessions
Have a small notebook available to pass around at the beginning of the meeting. This notebook should be
dedicated for prayers only. And the date should be placed on the top of the page for each meeting. Explain that
this journal will be passed around to the group and they can write their intentions or special prayer requests
down. When everyone has had an opportunity to write in the notebook, you as the leader can either read the
intentions aloud or say a general prayer raising these requests to Gods heart.



Group Intercessions
Have a leader read or say a prayer on behalf of the group then offer an opportunity for intentions. Intentions
are an opportunity for anyone in the group to merely say the name of a person in need or a cause for which to
pray (ex: Leader says, “for what should we pray?” Jane says, “I’d like to pray for my son as he goes into surgery
next week.”).



Pass the prayer
Stand or sit in a circle holding hands, then each person offers a simple prayer or intention for which they would
like to pray. When they are done they squeeze the hand of the person to their right and that person knows it’s
their turn to offer a brief prayer and so on until each person has gone. If a person has nothing to say, or doesn’t
feel comfortable contributing they merely squeeze the hand of the person to their right.



Rotate the Prayer Leader
Once the group has become comfortable with each other, you may want to share or rotate the person
responsible for that meetings prayer. Often people feel a bit more comfortable leading a prayer when they have
time to prepare. They may want a week or two notice so they can write or research something. Often people
will pleasantly surprise you with the depth and preparation of their prayer when simply given some time.
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Where to start and how to pray as the weeks go by:
1. First, be sure to take a couple of minutes in private prayer before each session and ask the Holy Spirit to enter
your heart giving you the words and courage to speak in His name.
2. Secondly, when leading group prayer, it seems helpful to share the “prayer game plan” before even starting the
prayer. This means explaining what you as a group are going to do before you do it. This practice puts most
people at ease and they can then enter into the prayer rather than being distracted by the unknown. Start with
something you are comfortable doing and branch out from there.

3. As with anything in life, take your time and start slow. It takes time and effort to grow comfortable with praying
in a group so be patient with yourself. There are prepared prayers to utilize in the meetings with the content
you have chosen. As a leader you have the freedom to use these prayers, ask others to pray them aloud or have
the group pray them together. These prayers are a resource and a good place to start. If you wish to develop
your own prayers or add additional group intentions, this is highly encouraged. For the first three sessions, the
Leader should take the initiative by starting and ending the first three sessions of the prayer.

4. Around the fourth week, the leader should add some form of intercessory prayer either before or after the
meeting. Based upon the members of your group assess which of the methods above would work best. Take
care in accessing the number of introverted or potentially shy people in your group. Be sure to thank the group
for offering their intentions and it is a blessing to hear what is on their hearts.

5. After the group had bonded and you as a leader feel comfortable, start asking for volunteers to prepare a prayer
for the next meeting. We want to give others the opportunity to lead prayer as well. Encourage and assure
them they will do a great job and thank them after for taking the lead and sharing the prayer with the group.

6. We recommend sticking with one form of prayer for a minimum of 4 sessions to allow for consistency and
opportunity for the group to learn for that method. Please do feel free to rotate through different methods as
time goes on with your group.

7. When you as a leader are comfortable, possibly around the end of the year, we encourage you to attempt free
form prayer with the group. This can be intimidating but know that your group looks to you for leadership and
direction. This may be some participant’s first experience with this type of relational prayer. Free form prayer
can be as simple as requesting that the Holy Spirit direct your words and gives you courage to share what is on
your heart for the group. Once you have had an opportunity to model this, ask the group if they would like to
have the opportunity to lead with this type of prayer in the future. Be sure to ask, encourage but not pressure
anyone into leading. If there is a willingness to step forward with this type of prayer, it can draw your group
closer to Christ in new an amazing ways.
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Icebreaker & Group Game Ideas
Icebreakers are a great way to help people feel a bit more at ease and comfortable. It’s also a great way to get to know
more about people and their way of thinking. Below are a few resources for finding and choosing icebreakers or games
that might be right for your group. There is NO expectation to use an icebreaker each meeting or at all, but you may find
this resource helpful if you would like to encourage some laughter and community.

Websites
https://www.elfster.com/five-truly-unique-adult-ice-breaker-games-and-discussion-questions/
https://icebreakerideas.com/best-icebreaker-games-adults/
https://funattic.com/icebreaker-games-for-adults/

Easy Games
2 Truths and a Lie2 Truths and a lie is a very simple “get to know you” game. This can be played with any number of people. The leader
will give the following instructions:
-Each person is responsible to come up with three statements about themselves. Two of these statements must be
true and one of these statements a lie. After you have taken a moment to create your 3 statements tell the statements to the
people around you to see if they can guess which statement is a lie. Try your best to have statements that would “stump”
those you are playing with.

Who Done It? –
This game is a “get-to-know-you” icebreaker in which players try to guess which person corresponds to each item written
on note cards. The recommended group size is a medium sized group of about eight to sixteen people, although the game
can be adapted to accommodate other sized groups. Materials required are: several note cards and pens.
This game can be played individually or with two teams. For extremely large groups, choose ten volunteers and split
them into two teams of five. To set up the game, pass out an index card and a pen for each participant. Ask each person
to write down something interesting they have done. (Examples include the following: I went skydiving once. I have met
the Pope. I drank a gallon of milk in one sitting. I have lived in seven different states. I have eaten bugs before.)
Try to instruct people to write a fact that most people don’t already know - the sillier (or more unbelievable) the
better. Collect all the cards (separate them into two piles if two teams are playing). Shuffle the cards and then pass them
back out. Each person (or team) takes turns reading aloud their card and then the reader must guess whose fact he or she
read. After he or she guesses, the guessed person simply says “yes” or “no”. If the person guesses correctly, the guessed
person can briefly explain what they wrote (if desired). The guessing continues until all cards are exhausted. Everyone
reveals who wrote which card at the end.
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Silly Games for Fun
Hand SqueezerHand Squeezer is a great game for fun and laughter and could be played with groups of 10-30 or larger if you break down
into multiple groups. The game works as follows: Split up the group in to two. Have each group sit on the floor. Have
each group sit side by side, holding hands as in a line and have the two groups sit back to back so they can lean on each
other back. At one end of the line have a marker or some prop to grab. At the other end have a leader ready with a coin to
flip.
The leader will stand at one end of the rows and flip a coin and whenever it is “heads” the first person in the line
will have to use quick reflexes to notice the heads coin and immediately squeeze the hand of the person next to them.
Then the next person in line squeezes the hand of the person next to them and so on until the final person feels the hand
squeeze and grabs the marker or prop first. Own the game yourself and play best out of 3 or rotate the order of players in
line.
Telephone CharadesTelephone Charades is a hilarious icebreaker in which a person acts out a charade only for the next person in the line, who
in turn acts out for the next person. The last person standing in line attempts to guess what the original clue was.
This is in active icebreaker that works best with a group of five or six people. It can also be implemented for larger
groups by taking five or six volunteers per round. No special materials are required other than sheets of paper with the
clues written on them. Telephone Charades or “Charades Down the Line” is an active icebreaker that combines charades
with the “telephone down the line” game. To prepare for the game, write a list of humorous actions to be acted
out. (Some examples are: a nerd’s first date, a cat bathing itself, going skydiving, fishing and catching a huge fish).
Choose five or six people (or ask for volunteers) and ask them to line up in a row, facing the left side of the room. Ask
the first person to turn around to see the first clue to be acted out. Reveal the clue to the person, and display the clue to
the audience as well.
The first person turns around and taps the next person in line on the shoulder. He or she then acts out the clue using
classic charades rules (no talking or noises permitted). The second person then taps the third person and acts out his or
her understanding of what was acted out. This process continues until it reaches the last person in line, who must guess
what the action is. This game is funny because the acting tends to warp and get distorted based upon each person’s
interpretation of what is going on.
GotchaGotcha is a simple yet useful game to get people moving, laughing and feeling more comfortable. This game works best
with groups of 15-25 but can be played with more of less people. The instructions and object are as follows:






Have participants get into a circle.
Have participants hold up their right hand so their palm is open and facing the person to their right.
Simultaneously have participants hold up their left hand with their pointer finger out and touching the middle of
the palm of the person to their left.
Participants remain in this stance until the count of 3 (and ON 3).
The group leader will count to 3 (and ON three) and participants attempt to catch the person index finger with
their right hand all the while trying not to get their left index finger caught.

This can be reset and repeated a number of rounds with the leader counting off differently and or eliminating caught
participants until only one person remain.
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2020/2021 Weekly Calendar
Weekly Theme/Study Options
#
1

Week
Sept 14-Sept 20

Option 1
Refresh Video

Option 2
Refresh Video

2

Sept 21-Sept 27

Weekly Themes

Weekly Themes

3
4
5

Sept 28-Oct 4
Oct 5-Oct 11
Oct 12-Oct 18

Weekly Themes
Weekly Themes
Weekly Themes

Weekly Themes
Weekly Themes
Weekly Themes

6

Oct 19-Oct 25

Weekly Themes

Weekly Themes

Intro Videos - 1

7
8
9
10
Break
11
12
13
Break
14
15
16
17
18
19
20
21
22
23
24
25
Break
26
27
28
29

Oct 26-Nov 1
Nov 2-Nov 8
Nov 9-Nov 15
Nov 16-Nov 22
Nov 23-Nov 29
Nov 30-Dec 6
Dec 7-Dec 13
Dec 14-Dec 20
Dec 21-Jan 3
Jan 4-Jan 10
Jan 11-Jan 17
Jan 18-Jan 24
Jan 25-Jan 31
Feb 1-Feb 7
Feb 8-Feb 14
Feb 15-Feb 21
Feb 22-Feb 28
Mar 1-Mar 7
Mar 8-Mar 14
Mar 15-Mar 21
Mar 22-Mar 28
Mar 29-Apr 4
Apr 5-Apr 11
Apr 12-Apr 18
Apr 19-Apr 25
Apr 26-May 2

Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes

Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes

Intro Videos - 2
Intro Videos - 3&4
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes

Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes

Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study
Dynamic Study

Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2
Option 1 or 2

Weekly Themes
Weekly Themes
Weekly Themes
Weekly Themes

Dynamic Study
Dynamic Study
Dynamic Study
Weekly Themes

Option 1 or 2
Option 1 or 2
Option 1 or 2
Weekly Themes

May 3-May 9

Weekly Themes

Weekly Themes

Weekly Themes

30

New Groups

Events
Existing groups – please utilize the
Refresh Video session for your first
regular meeting in the fall.

Oct. 17th - Parish Hall Haunt Event
Oct. 18th – Presentation on Forming
your Catholic Conscience for voting.

Thanksgiving 1 week
Nov. 29th - Advent Tree Lighting
Dec. 15th - Communal Penance Service
Christmas 2 weeks
Jan. 9-10th - Nativity Exhibits Church

Feb. 26th - Ash Wednesday 1 Week
Mar. 7-9th - Parish Mission
March 26/28th - Passion Mary's Eyes
Easter 1 Week

Yearly Reflection Content
Bi-Weekly groups should utilize Apr
26-May 2 Content if they didn't
meet the prior week.

31
May 10-May 16
Weekly Themes Weekly Themes
Weekly Themes
32
May 17-May 23
Weekly Themes Weekly Themes
Weekly Themes
May 23rd – Pentecost Festival
Parish Yearly Theme - Walk in the Light: Study
Items in yellow are parish inspire events - please invite a friend
Book Study Options with homework are available for group content from Dynamic Catholic
Groups are encouraged to meet socially or do service projects in weeks when no content is offered
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2021 Weekly Calendar
Summer Options
#

Week

Option 1

Option 2

New Groups

May 31-June 6
Weekly Theme Dynamic Study
1
Option 1 or 2
June 7-June 13
Videos if
2
Dynamic Study
Option 1 or 2
June 14-June 20
Developed
3
Dynamic Study
Option 1 or 2
June 21-June 27
or
4
Dynamic Study
Option 1 or 2
June 28 - July 4
Meet Socially
5
Dynamic Study
Option 1 or 2
July
5-July
11
Monthly
6
Dynamic Study
Option 1 or 2
July
12-July
18
or
7
Dynamic Study
Option 1 or 2
July 19-July 25
with approval
8
Dynamic Study
Option 1 or 2
July 26-Aug 1
select
9
Dynamic Study
Option 1 or 2
Aug 2-Aug 8
other
10
Dynamic Study
Option 1 or 2
Aug 9-Aug 15
content
11
Dynamic Study
Option 1 or 2
Aug 16-Aug 22
12
Dynamic Study
Option 1 or 2
Aug 23-Aug 29
13
Dynamic Study
Option 1 or 2
Aug 30-Sept 5
14
Dynamic Study
Option 1 or 2
Items in yellow are parish inspire events - please invite a friend
Book Study Options with homework are available for group content from Dynamic Catholic

Events

July 4th – Independence Day

Sept 6th - Labor Day
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Introduction Series Leader Meeting Outlines
YouTube Introduction Series - OLOSFMI Youtube Channel https://www.youtube.com/watch?v=WLxxXdunPjo&t=0s&list=PL26Izh_ym_HN4May4YSXU9vSu2WtnxqSt&inde
x=2

Session 1: The Road?
General Meeting Outline Weekly Time Guideline:
Introductions, Social Time, Opening Prayer: 20 Min
Total Video Time: 6-8 Min
Total Discussion Time: 25-35 Min
Closing Prayer Time with Challenge: 5 Min
Opening Prayer:
Begin with a brief moment of silence shaking off any and all distractions or difficulties of the day and remembering
that God is always with us.
Next Read: The Road to Emmaus Story - Luke 24: 13-35
After the Reading Conclude with this prayer: Heavenly Father, as we begin this journey together we welcome
you to join us. Help us to have hearts and minds ignited and passionate for You. May we be open, humble and
ready to share so that others, especially myself, may grow. Amen.
YouTube Video: Mike Chamberland (7:07 Min) https://www.youtube.com/watch?v=WLxxXdunPjo&index=1&list=PL26Izh_ym_HN4May4YSXU9vSu2WtnxqSt
Small Group Questions:
1. Has there been a memorable walk or road trip in your life when you really bonded with another person or
discovered something new about yourself? What was that like?
2. What prompted you to join this Emmaus Small Group?
3. Is there anything you are hoping to GET from this small group initiative?
4. Is there anything you are hoping to GIVE to this small group initiative?
5. Any initial thoughts/feelings this video brought up for you?
6. Being honest, what would you say is your life destination? Does your life and lifestyle look like you are trying to
get there?
Individual Challenge for the week:
Pray/Reflect on three questions (consider speaking with close friends and family about these questions)
1. How have you been blessed by others joining you in your journey of life?
2. How have you been a blessing to others on their journeys?
3. What is one positive spiritual difference you would like to see in yourself a year from now?
Closing Prayer: (Please refer to your prayer guide for additional ideas and suggestions if needed.)
Dear heavenly father, we thank you for this time to gather and to share with one another how we are all on a journey.
As we walk together, we pray to grow in relationship with one another and with you. In your loving name. Amen
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Session 2: The Conversation
*During the beginning social time, ask how the previous session challenge went.
Individual Challenge from the past week:
Pray/Reflect on three questions (consider speaking with close friends and family about these questions)
1. How have you been blessed by others joining you in your journey of life?
2. How have you been a blessing to others on their journeys?
3. What is one positive spiritual difference you would like to see in yourself a year from now?
Opening Prayer:
Begin with a brief moment of silence shaking off any and all distractions or difficulties of the day and remembering
that God is always with us.
Read: Hebrews 10: 23-25
After the Reading Conclude with this prayer:
Heavenly Father, we thank you for the gift of community and fellowship. We thank you for vulnerably offering
yourself in relationship with us through your Son Jesus Christ. Help us to be open to your word and example as we
seek to form lasting and fulfilling relationships. Help us to see and love others just as You see and love others. We
pray for all these things in Gods Holy name. Amen.
YouTube Video: Mike Chamberland (8:08 Min) https://youtu.be/uMpU_XU2Qfg?list=PL26Izh_ym_HN4May4YSXU9vSu2WtnxqSt
Small Group Questions:
1. Are there any initial thoughts/feelings the video brought up for you?
2. What do you think about the video statement about, “the secret of deep and authentic relationships is
vulnerability?”
3. What do you think/feel are some of the main reasons people struggle with vulnerability at all?
4. LEADER: take a moment to mention and review the Group Covenant with everyone. What does everyone think?
Anything seem unfair or anything that should be added?
5. Is there some aspect of participating in these Small groups that make you nervous or uneasy?
6. What do you think or feel about the open chair policy?
Individual Challenge for the week:
Reflect on how vulnerable you are with the people in your life:
1. Have there been times you may have inadvertently stopped others from being, or wanting to be vulnerable with
you?
2. How can vulnerability help take any of my current relationships to the next level?
Closing Prayer: (Please refer to your prayer guide for additional ideas and suggestions if needed.)
Heavenly Father, create in us a hunger to go outside of our comfort zones and grow with one another and with you.
In your loving name, Amen.
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There are two videos with discussion questions for this session.

Session 3: The Prayer and The Content
*During the beginning social time, ask how the previous session challenge went.
Individual Challenge from the past week:
Were you able to take reflection time on your own personal relationships and vulnerability? Any new conclusions?
Opening Prayer:
Begin with a brief moment of silence shaking off any and all distractions or difficulties of the day and remembering
that God is always with us.
Next Read: Matthew 7:7-12
After the Reading Conclude with this prayer:
Heavenly Father we knock on the door and seek after you. At the same time you are knocking on the door of our
hearts. Give us the courage to let you in. Give us the courage to let our heart speak to your heart. Open our eyes
and minds this session to better understand how we can draw close to you and others. We ask this all in your Holy
name. Amen.
YouTube Video: The Prayer - Mike Chamberland (8:18 Min) https://www.youtube.com/watch?v=xb7At_NwrCE&t=0s&list=PL26Izh_ym_HN4May4YSXU9vSu2WtnxqSt&inde
x=3
Small Group Questions:
1. Do you recall how you learned to pray? Please share your experience.
2. What do you find most rewarding, and most challenging about prayer?
3. What is the most profound experience of prayer you have had personally?
4. Do you have much experience praying with others? Do you have any hopes/concerns moving forward in these
Emmaus Groups in prayer?
YouTube Video: The Content - Mike Chamberland (6:38 Min) https://www.youtube.com/watch?v=pmC6Dbgl0dQ&feature=youtu.be&list=PL26Izh_ym_HN4May4YSXU9vSu2Wt
nxqSt
Small Group Questions:
1. Mike speaks of the concept of “rest” as deeper than mere sleep or not working. Have you ever considered this
type of rest as distinct and valuable?
2. Why do you think we have a difficult time slowing down and “resting?”
3. Have you ever taken a retreat before? If so, what was your experience like?
4. As Mike said, the content is not designed for intellectual knowledge but rather for reflection and feeding our heart
and soul. How do you feel about that?
5. What is something you hope the Emmaus Small Group content provides or helps you consider?
Individual Challenge for the week:
Consider your own personal prayer life and ask,“If someone spoke to ME with the same sincerity, attentiveness and
frequency as I speak with God, would I be close to them?" Spend time in silence this week and be on the lookout for
an opportunity to simply pray an “Our Father” or “Hail Mary” with a spouse, friend or co-worker.
Closing Prayer: (Please refer to your prayer guide for additional ideas and suggestions if needed.)
Dear Lord, We thank you for the many blessings you bestow on us daily. We pray that you read our hearts even when
we don’t have the words to talk with you. Build in us a desire this week to spend time each day to share with you
what is on our mind. In your Holy Name, Amen.
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ESG Leadership Team
Important Dates 2020/2021
Aug. 13th – Training for Existing Leaders, Assistant Leaders, and Hosts
(Online Via Zoom- 7:00-8:30 p.m.)

“The faith becomes real
when shared”
-Pope Paul IV

Aug. 16th – Informational meeting for those interested in joining a new group
(Church Hall North 1:15-2:15 p.m.)
Aug. 24th – New Leaders commit due date – please indicate commitment via
information sent in an email
Sept. 4th – Due date for Leaders to turn in online profile information

ESG Vision
Statement

Sept. 10th – Leader, Assistant Leader, and Host Orientation Meeting
(Family Center Room 7:00-9:00.p.m.)
Sept. 12th & 13th – ESG Participant Registration opens

Emmaus Small
Groups will offer
an intentional
environment of
accompaniment
and community
whereby
individuals can
encounter Christ,
grow daily as his
joyful disciples,
and courageously
witness an
authentic life
inspired by the
guidance of the
Holy Spirit.

Sept. 14th – Existing ESG groups start meeting
Sept. 20th – Informational meeting for those interested in joining a new group
(Church Lower Level 1:15-2:15 p.m.)
Sept. 27th – Due date for Participant registration
Oct. 5th – Leaders are notified of group members
Oct. 9th – Leaders send email to group members with details inviting them to first
gathering.
Oct. 18th – Groups start meeting this week
Nov. 20th – Due date for leaders to turn in final group roster
Jan. 10th – Informational meeting for those interested in joining a new group
(Church Lower Level 1:15-2:15 p.m.)
Jan. 14th – Leadership Team Training and Fellowship
(TBD - Family Center 7:00 p.m. or Online)
Jan. 30th & 31st – ESG Participant Registration opens
Feb. 2nd – Leader, Assistant Leader, and Host Orientation Meeting
(Family Center Room 7:00-9:00 p.m.)
Feb. 7th – Due date for Participant registration

Have questions?
Please follow up with
either Mike
Chamberland 248-5361239 or Julie
Szymkowski at 248-4260872 with any questions
you may have.
We are happy to assist.

April 21st – Leadership Team Training and Fellowship
(TBD - Family Center Room 7:00 p.m. or Online)
Week of March 28th – no meetings – You are encouraged to attend the Triduum.
June 13th – End of Year gathering and social
(TBD -Church Hall after 12:00 p.m. Mass in Lower Level Church Halls)
Notes:
* Leadership Team members are required to attend only one Leader Orientation
meeting in each year.
* Leadership Team members are strongly requested to attend Leadership Team
Training and Fellowship Sessions.
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Technical Support Sheet
This sheet outlines the different options with which you can access and share the online content for your Emmaus Small Group
meetings.
Each option is rated by the level of difficulty (from 1 to 5, with 5 being the most complex) and by the view ability of the
presentation/content
Difficulty

Viewability

1: Simple – no wires or setup

1: Smaller screen

2:

2:

3:

3:

4:

4:

5: Advanced – wires and plugs everywhere, TV or device
settings

5: Large screen

Contents
Option 1: Laptop/Mobile Device/Smart TV .......................................................................................................................... 25
Laptop: .............................................................................................................................................................................. 25
Smart Phone or Tablet: ..................................................................................................................................................... 25
Smart TV:........................................................................................................................................................................... 25
Option 2: Apple TV, Roku, Google Chromecast, Amazon FireTV .......................................................................................... 26
Existing Device: ................................................................................................................................................................. 26
New Device: ...................................................................................................................................................................... 26
Option 3: Connect Laptop or Computer to TV via HDMI or VGA port .................................................................................. 27
Laptop/Computer to HDMI Port (Red items):................................................................................................................... 27
Laptop/Computer to VGA/AUX Ports (Green items): ....................................................................................................... 27
Setting Computer Output to Clone Display: ..................................................................................................................... 28
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Option 1: Laptop/Mobile Device/Smart TV
Difficulty:

1

The simplest solution is to play the Emmaus Small Group content from a laptop, tablet, smart TV, or smart phone.

Laptop:
Viewability: 2
1. Open up a web browser (Internet Explorer, Google
Chrome, Safari, etc.)
2. Enter the web address for the content or go to
http://www.youtube.com and search for the content.

Smart Phone or Tablet:
Viewability: 1
Most smartphone have the YouTube Application or a web
browser already installed. On a smart phone or tablet:
1. Open the YouTube application or device web browser
2. Search for the content or enter the web address for the
content on your device’s web browser
(Note: opening in the web browser may automatically open the YouTube application.)

Smart TV:
Viewability: 5
Your Smart TV may have the ability to open a web
browser or the YouTube application.
1. Using your remote control, open the
YouTube application or web browser
2. Search for the content or enter the web
address for the content on the smart TV’s
web browser.
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Option 2: Apple TV, Roku, Google Chromecast, Amazon FireTV
Difficulty:
Viewability:

2
5

Existing Device:

If you have an Apple TV, Roku, Google Chromecast, or Amazon FireTV already connected to your television, you can
access the Emmaus Small Group Content through the YouTube Application or a Web Browser.
1. With your TV turned on, using your TV remote, change the INPUT or SOURCE to your device

2. Using your device remote control, open the YouTube application or web browser
3. Search for the content or enter the web address for the content on the device’s web browser.

New Device:
If you have a new Apple TV, Roku, Google Chromecast, or Amazon FireTV device but it is not connected to your
television, you can easily connect the device and access the Emmaus Small Group Content through the YouTube
Application or a Web Browser.
1. Connect your device using an HDMI cable – make note of the HDMI input number

2. With your TV turned on, using your TV remote, change the INPUT or SOURCE to your device
3. Using your remote control, open the YouTube application or web browser
4. Search for the content or enter the web address for the content on the device’s web browser.
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Option 3: Connect Laptop or Computer to TV via HDMI or VGA port
Difficulty:
Viewability:

5
5

If you have a television with an HDMI or a VGA port, you can plug your computer and play content directly on your TV.
You can choose either HDMI (Red) or VGA/AUX (Green) – you do not need both.

VGA Port

HDMI Port

AUX Port

VGA Cable

AUX Cable

HDMI Cable

Laptop/Computer to HDMI Port (Red items):
1. Connect your computer/laptop using an HDMI cable – make note of the HDMI input number behind the TV.
2. With your TV on, using your TV remote, change the INPUT or SOURCE to your HDMI port number
3. On your computer, change the display output to Clone Display (See next page - Setting Computer Output to
Clone Display)
4. Open your web browser and enter the web address for the content.

AUX Port/Headphone Jack
VGA Port

HDMI Port

Laptop/Computer to VGA/AUX Ports (Green items):
1. Connect your computer/laptop to the TV using an HDMI cable – make note of the HDMI input number behind
the TV.
2. With your TV on, using your TV remote, change the INPUT or SOURCE to your HDMI port number
3. On your computer, change the display output to Clone Display (See next page - Setting Computer Output to
Clone Display)
4. Open your web browser and enter the web address for the content.
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Setting Computer Output to Clone Display:
1. Once all of the cables have been connected and the INPUT or SOURCE has been changed to PC or VGA or
COMPUTER, check to see if the computer screen is also displaying on the TV
a. If you can see your computer screen on the TV, you are done
 Now, open your Web Browser and enter the web address for the content
b. If you cannot see your computer screen on the TV, go to Step 2.
2. Right click on an empty area on your computer screen – away from the task bar at the bottom or any shortcuts
or icons.
3. A box should pop-up (See Below) –
4. Select the following:
a. Graphics Options
b. Output To
c. Clone Displays
d. Built-in Display + Digital Display
5. You should be able to see your computer screen on both your Laptop/Computer and your TV
 Now, open your Web Browser and enter the web address for the content
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